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Note: Affiliated units are requested to list six external committee members with relevant expertise for the Dean's ranking.
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Affiliated Units [ Self-Evaluation Report ]
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. Purpose of Establishment, Research Goals, and Characteristics
. Research Field Planning and Development Directions (Please explain how they align with

the unit's purpose of establishment)

. Organizational Structure, Workflow, and Operational Situation of the Unit (Please provide

an organizational chart)
What are the internationally recognized benchmark institutions with academic
reputations?

. Unit Development Goals (Short-term: 1-3 years, Mid-term: 4-7 years, Long-term: 8+

years)

. Implementation of Previous Evaluation Improvement Plan
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1. Please list the academic integration with related units within and outside the university.

2. Please list the academic integration with units from different fields within and outside the
university.

3. Implementation of the Previous Evaluation Improvement Plan
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(Performance of Teaching, Research, and Service Promotion)
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. Innovation and Contribution in Academic Research

. Receipt of Domestic and International Academic Awards

. Achievements in Promoting Domestic and International Research Exchange and
Collaboration

4. Research Outcomes and Quantity (SSCI, SCI, journal papers, academic books, book

chapters, etc.; comparison with expected targets)
5. Implementation of the Previous Evaluation Improvement Plan
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1. funding sources within and outside the unit (e.g., Ministry of Science and Technology
projects, industry-academia cooperation projects, external service income, conference
revenue, university or department subsidies, others).

2. Overview of the unit's income and expenditure situation.

3. Implementation of the Previous Evaluation Improvement Plan (No need to fill in for the
first time).
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1. Space usage area, utility costs, telephone fees, venue rental, maintenance costs, etc.

2. Expertise and staffing configuration of the unit.

3. Types, quantities, and conditions of major equipment and instruments supporting research

work.
4. Implementation of the Previous Evaluation Improvement Plan.
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Research Unit Chinese Name Chinese Abbreviation Unit Supervisor
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Research Unit English Name English Abbreviation Establishment Date
# B H = F £ (Unit Overview Table)
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Unit Overview Main Tasks of the Unit
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Annual Research Projects/Testing/Talent Training (Training Sessions) and Other Details
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Category 1: Research Projects
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Category 3: Talent Training (Training Sessions) and Other Categories
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Category 4: Donations or Rewards
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Table D: Full-time and Part-time Staff Information (Please include unpaid staff)
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Table E: Annual Achievement Statistics (Patents, Technology Transfer, Publications, and Paper Presentations Produced by the Research Unit)

# B & % 33t 4 (Annual Achievement Statistics)
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Title Transfer Effective Date
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Publication Date Author Title Journal Name and Issue/Publisher
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Table F: Annual Service Activities Statistics
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Date Topic Location Funding Source Expenditure
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Appendix 1: Establishment of Operational/Management Systems (Please attach photocopies or links to relevant regulations or systems)
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Please list the relevant operational/management regulations or systems established in the previous year
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Appendix 2: Implementation of Operational/Management Systems (Please attach photocopies or links to relevant meeting records)
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Please list the relevant meetings held to implement the operational/management systems of the research unit

p
Date

X
Meeting Name
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National Chung Hsing University College of Law and Politics
Affiliated Units Self-Evaluation Scoring Table

% = H i*(Evaluated Unit) :

P #§ (Date) -

&7 P Evaluation Items # € (%) L

- .E'_ﬁ%‘« # st Organizational Function 20%
= ~ B e & Academic Integration 20%
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Performance in Teaching, Research, and Service 40%

Promotion
2z ~ IR 4 Jz » Cash Income 10%
7 ~ H ¥ Other 109%
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Total Score Rating Signature of Evaluation Committee Members
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Note: The evaluation results are divided into four levels based on the evaluation score:
"Excellent" 90 points (inclusive) and above,
"Good" 89-80 points,

"Needs Improvement" 79-70 points,

"Not Passed" below 69 points.
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National Chung Hsing UniversityCollege of Law and Politics
Affiliated Units [ Self-Evaluation Improvement Plan ]
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The evaluation results are divided into four levels based on the evaluation score:
"Excellent" 90 points (inclusive) and above,

"Good" 89-80 points,

"Needs Improvement" 79-70 points,
"Not Passed" below 69 points.
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