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National Chung Hsing University College of Law and Politics
Faculty Evaluation Scoring Form for Academic Year

May 31, 2023 — Amended by the College Affairs Meeting

Date of Arrival
Faculty Dep arFme“t/ Title Date of Current
Name Institute .
Appointment
[_]A: Teaching 30%, Research 50%, Service 20% = x30% + x 50% + x20% =
Slelf' . |[B: Teaching 40%, Research 40%, Service 20%=___ x40%+__ x40%+__ x20%=
\Sigieﬁt?n [[]C: Teaching 50%, Research 30%, Service 20% = x 50% + x 30% + x20% =
rato © | [ID: Teaching 30%, Research 40%, Service 30% = x30%+ __ x40%+ ___ x30%=
[E: Teaching 30%, Research 30%, Service 40% = x 30% + x30% + x40% =
. Self- College
Items Detailed Items and Description M;zlirrigm Evaluation Dz)sggqunt Evaluation
Score Score

1. Teaching Hours: Maximum 70 points
for this section (Full points will be
awarded for this section if the total 70
teaching hours meet the requirements
after all deductions)

2. Teaching Performance: Maximum 30
points for this section (total score from 30
the following four items)

(1) Thesis supervision: 2 points for
supervising each graduate student

(2) Offering general electives,
continuing education courses, in-
service master's program courses, 20
or program courses: 5 points for
each course

(3) Teaching material compilation
(with concrete results in compiling 10
teaching materials)

(4) Others (participation in teaching
seminars, good teaching
effectiveness, concrete

10

Teaching

achievements in student guidance, 20
good teaching and evaluation
results)
3. Committee members may deduct
points for the following
circumstances: If, during the 5
evaluation period, it is found and -10
verified by the department (institute, -15
degree program) and College that the 220
evaluated faculty member has (Please circle)

supervised graduate theses that do not
align with their professional field.

1. Academic Journals and Books:
Research Maximum 70 points for this section 70
Full points will be awarded for this section

3




for one SSCI paper (or equivalent
international journal), two TSSCI papers,
four papers in journals recognized by the
College, or one book.

Research Performance: Maximum 30
points for this section (total score from
the following five items)

30

(1) Other journal and book chapters:
5 points per paper

20

(2) Papers presented at domestic or
international academic conferences:
maximum 3 points per paper

20

(3) Academic research projects
commissioned by government agencies
or foundations: 5 points per project

20

(4) National Science and Technology
Council projects: 6 points per
project

30

(5) Other academic research
achievements

10

Committee members may deduct
points for the following
circumstances: Accepting
commissioned research from agencies
without going through the university's
administrative approval process or
accepting commissioned projects in the
name of professional associations
while serving as their part-time staff
member without having the university
as a signatory to the contract.

Service

Service Performance: Maximum 100
points for this section (total score from
the following seven items)

100

(1) Basic service (actively supporting
and promoting departmental
affairs)

60

(2) Serving in academic and
administrative positions at various
levels of the university: 5 points
per item per year

20

(3) Serving as a representative in
various university meetings: 5
points per item per year

20

(4) Serving as an advisor for students
or student clubs: 5 points per item
per year

20

(5) Special lectures, academic
conference chairing, paper review,
assistance in organizing academic
conferences, journal editing,
examination composition, grading
committee member, oral
examination committee member:

1 point per item per year

10




(6) Oft-campus service, implementing
university social responsibility

. . . 15
projects, serving as a committee
member for external organizations
(7) Others (fundraising, assisting in 5

organizing various examinations

2. Committee members may deduct
points for the following
circumstances: Being found guilty in a
first trial court judgment for alleged
fraudulent claims of research funds or
being investigated and confirmed by
auditing units for illegal misconduct or
dereliction of duty in procurement
cases.

Total
Department Faculty
Faculty M . ! . .
acuity ember under Evaluation Committee College Faculty Evaluation Committee Convener
Evaluation
Convener
(Signature) (Signature) (Signature)

[In case of any dispute, the explanation should be based in the Chinese version. ]
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National Chung Hsing University College of Law and Politics
Faculty Evaluation Form

I. Personal Information

Name Depaﬁment/
Institute
Title Date of Date of Current
Appointment YearMonth | Appointment Year/Month
Name of
Institution Department Degree From-To (Year/Month)
Education
Areas of Specialization
Name of Institution Title From-To (Year/Month)
Experience
Paid L
Reason aid ~eave o From-To (Year/Month)
Unpaid leave
Administrative
Leave
Affiliations Position From-To (Year/Month)
Academic/
Professional
Affiliations

Note: Please provide supporting documentation for teaching, research, and service activities within the past five
years. The five years are calculated backward from August 1 of the evaluation academic year. (New faculty
members should provide documentation covering their period of employment at this university).

[In case of any dispute, the explanation should be based in the Chinese version. ]
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II. %% Teaching
l. 4237 414 Teaching Record Form ("Rt #2 & EREFLFEBI LY ¢ 2 B A FTH
Please attach personal data from the Teaching Hours Registry issued by the Office of Academic Affairs ) :
2. %)% % IEP Teaching Performance Description ( 7 e 2 #EF £ 4 ~ 5 =84 2 A~ WAz %t
Fhefp hE A M A3t ¢ £ Including teaching excellence awards, positive teaching evaluations,
development of course materials, participation in internal and external teaching-related conferences ) :

III. # % Research
1. 7%~ & % F Academic Journals and Books :
(RIEFER ~ Fie ol Wl 2fl~ DREWD T X2 & G71F 2t Bk S Por &

List in order of author, title of work, journal name, volume/issue number, page numbers, and year of

publication, and attach offprints or photocopies. )
TSI e M E Y - f'rdff (HE- f'rdff)fg 2y ﬁi%?jﬁ%)i%ﬁﬂ’i B LT W E B
RER - HEN ‘,ﬁ% ¥ o For the journal articles or books listed below, if you are not the first author
(or sole author), you need to explain your contribution, as shown in the table attached. If the table is
not required, you may delete it.

(1) SSCIz #7#kH~> (F & &E%H 7%~ ) SSCI Journal Articles (or equivalent international
journal papers)

(2) TSSCI 2. # 73 ~ TSSCI Journal Articles

(3) #AmBinv 2 7% < Journal Articles Recognized by the College

(4) % 2 Books

2. ¥ % % 3 Research Performance
(§FPEEHs ~2Eh~ g B FFF2 e gy a5 P dmy g
2L o % Including conference papers, book chapters, academic awards, funded research projects
and other academic research achievements. Please briefly describe the research focus and results ) :

A.% i% Publications (:f:{-ﬁ'-‘ﬁ TR SFRLHE DI DNREP TR ERIE I RE
* g B2 & & List in order of author, title of work, journal name, volume/issue number, page numbers
and year of publication, and attach offprints or photocopies )

(1) H @& H7#%H~ 2 & 2 24 < Other Journal Articles and Book Chapters
(2) §i## 31 € % 2 Academic Conference Papers

a.® *t ¢ &% ~ International Conference Papers

b.EPN € 3 # < Domestic Conference Papers

B.rcfris b & A B2 A L3022 Fi-% 347 7 35 & Academic Research Projects Commissioned by
Government Agencies or Foundations ( *22*3 1 #F 4 Limited to Principal Investigators )

PERAGEYRE P S 5 | &
Project Period | Funding Agency Project Title Budget | Note




CR#F % % #iv% R ¢ >3 National Science and Technology Council Projects ( *33+ 3% i 4+ £
Limited to Principal Investigators )

PERAAHRF | HEE ClE SR -8 £ | &

Project Period |Funding Agency Project Title Budget | Note

D. % jri% 18 Academic Awards

E. | E@EpY Lo HE #oE L # -3
Date of Award | Awarding Institution Name of Award Note

3 £ 2.2 2 % Research Focus and Achievements (200 3 12 o within 200 words)

[In case of any dispute, the explanation should be based in the Chinese version. ]
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National Chung Hsing University College of Law and Politics Faculty Evaluation -
Contribution Statement for Journal Articles or Books

AR g
'&’,}_ ‘;7—, D /"rt t
Name epartmen

=3 i z, i P:’ '.b*fﬁﬁFé“

Publication Title u [)12?6111011
i 4’5 53 .:‘Hz g B 1 ) 3

Author Order of

Faculty Member

under Evaluation 4 5 6

<)

L OE KRR
PR E P
Contribution
Statement of
Faculty Member
under Evaluation
(77#% 71 Please
Provide Details)
%

2 o#w & F 4
Fope R oRop
Contribution
Statement of Other
Co-authors
(g‘%—?‘;lf—?'J Please
Provide Details)

%

¢ = EN 23] & 2 p
Republic of China  Year  Month  Day

[In case of any dispute, the explanation should be based in the Chinese version. ]
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IV. FRF% Service
JR3+% B Service Records (I =% E3f§ {73 4r Please Add Additional Fields if Needed):

(1) f&p *hpR352+3 38 Service Within and Outside the University

> % # B Academic Year
” E g | dgE F
Item Position | From-To (vymm) Note
> ¥ & & Academic Year
* 9 BER | gk i
Item Position | From-To mw/yy) Note
> ¥ # B Academic Year
” E g | degE F
Item Position | From-To aum/vy) Note
» & & B Academic Year
* E‘ BERR | gk i
Item Position | From-To mw/yy) Note
¥ ¥ & & Academic Year
” E g | degE s F o
Item Position | From-To mw/yy) Note
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(2) & 2% % 4p % Thesis advising :

44

EN # # & Academic Year
CRERN o & e LR e A R BN
Student Name | Degree Program| Date o&(&/r\{aguatlon Publications and Awards
Ex # # & Academic Year
g4 W 7 s B 2% =7 W i R AR
Student Name  |Degree Program| Date o&g/r;ch%uatlon Publications and Awards
5 # & & Academic Year
g4 W 7 s 2% =7 W i R AR
Student Name  |Degree Program| Date o&g/r;ch%uatlon Publications and Awards
5 # & & Academic Year
g 28t Ko 8 i 2R ET ] e i N EBET
Student Name  |Degree Program| Date o&(&&%uatlon Publications and Awards
% # & B Academic Year
CRERN S & e LR ET | e A R BN
Student Name | Degree Program| Date o&(&/r\{aguatlon Publications and Awards

2.JR3% % P Statement of Service Performance ( 7 %&£ P t E it | € ~ JRAF IR « Bywis
BT FAE T ERRYE L €4 A Including participation in internal and
external academic committees, service awards, event organization, implementation of university social
responsibility projects, and appointments to external organization committees )
[In case of any dispute, the explanation should be based in the Chinese version. ]
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