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National Chung Hsing University College of Law and Politics
Faculty Promotion and Reappointment Evaluation Form for Professor
(Applicable for academic publications review)

Name:

Department:

December 25, 2024 — Amended by the College Affairs Meeting

Applying for Promotion/Reappointment Level: [lProfessor

Proposed Appointment Date: (Year)/(Month)/(Day)

Current Position Start Date

Year/Month/Day

Personnel Office Stamp

Teaching Certificate Number

Year/Month/Day

No.

Notes: Status of Leave Without
Pay or Leave with Pay)

% Years of Service: According to Personnel Office records, for those who have met the essential requirement (3
years), one point will be awarded for each additional year, up to a maximum of five points.
% External Review Score for Publications: Rounded to one decimal place.

Score 1 | Score2 | Score3 | Score4 | Score5 Average
Department Col.lege Evaluation
Ttems Maximum | Evaluation Committee Member Score Subtotal
Points Committee Circle Revised Actual | Score
Score Score Score
Teaching Courses 6
Teaching Performance 8
Teaching Materials and g +1 +2 43
Lesson Plans 0
Teaching |Teaching Evaluation and 1203
(30 points) Improvement ]
Measures (Teaching
Process and Reflection)
. . -, 1
Teaching Core Curriculum 1-3 points, but_ .
. cannot be added if
or General Education - ]
total teaching score
Courses -
exceeds 30 points
External Review Score for
Resear.ch Publlcatloqs (Including 50 0 41 12 425
(50 points) | representative works and
reference works)
Years of Service 5
Service and Common Affairs 5
C ti +0.5 +1 +1.5
(gg};eoriang)n Student Counseling 5 0
Cooperation and Other 5 -0.5 -1-1.5
Services

Total




Notes:

1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will
calculate the actual total score.

2. If scores are not circled, that item's score will be calculated using the average of other committee members' scores.
If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated points, it will
be counted as the upper (lower) limit.

3. A score of 70 points (inclusive) or above is considered passing.

4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee
members give a passing grade.

Specific Reasons for Disapproval
(Must be filled in if the score is below
70)

[In case of any dispute, the explanation should be based in the Chinese version. )
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National Chung Hsing University College of Law and Politics
Faculty Promotion and Reappointment Evaluation Form
for Associate Professor and Assistant Professor

(Applicable for academic publications review)
December 25, 2024 — Amended by the College Affairs Meeting

Name: Department:
Applying for Promotion/Reappointment Level: [ ]Associate Professor [ ]Assistant Professor.

Proposed Appointment Date: (Year)/(Month)/(Day)

Current Position Start Date Year/Month/Day Personnel Office Stamp

Teaching Certificate Number | Year/Month/Day No.

Notes: Status of Leave Without
Pay or Leave with Pay)

% Years of Service: According to Personnel Office records, for those who have met the essential requirement (3
years), one point will be awarded for each additional year, up to a maximum of five points.
% External Review Score for Publications: Rounded to one decimal place.

Score 1 | Score2 | Score3 | Score4 | Score5 Average
Department College Evaluation
Ttems Maximum | Evaluation Committee Member Score Subtotal
Points Committee Circle Revised Actual Score
Score Score Score
Teaching Courses 6
Teaching Performance 8
Teaching Materials and 2 +1 +2 43
Lesson Plans 0
Teaching Teaching Evaluation and -1-203
(30 points) Improvement ?
Measures (Teaching
Process and Reflection)
. . 1-3 points, but
Teaching Core Curriculum .
. cannot be added if
or General Education - ;
total teaching score
Courses -
exceeds 30 points
External Review Score for
R h S .
esear.c Publlcatloqs (Including 40 0 405 +1 42
(50 points) representative works and
reference works)
Years of Service 5
Service and Common Affairs 10 { Yy
C ti 20 + + +2.
oo%egfng)n ( Student Counseling 10 0
Cooperation and Other 5 -1 -2 25
Services




Total

Notes:

1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will
calculate the actual total score.

2. [If scores are not circled, that item's score will be calculated using the average of other committee members' scores. If]

any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated points, it will be

counted as the upper (lower) limit.

A score of 70 points (inclusive) or above is considered passing.

4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee members
give a passing grade.

W

Specific Reasons for Disapproval
(Must be filled in if the score is below 70)

[In case of any dispute, the explanation should be based on the Chinese version. )



v B8R FREFRt £ Fx %ﬁﬁﬂbi
GE* 103.2.1 50 3702 % iz KfF > R & FITUEex (T g—?{ » oo BRKT ISR -
KEFFEST > RAFIELHE )
EEARSRp AT 113.12.25 Fads § k2 & i i
A R DR e FAzR-p . & 0 p
EI}LF\QB Hy E:2 3 p LEEPE
IR | & 0§ 3¥ %
i (FIRBH - PR FR)
KEFT: A RZFH ERAAEFCE)IIF S -2F-2 T IFI A
>.<Je;‘IF bg =5 ?%i BB - e T o
21| 252 | 253 | 254 | 2585 | Tork
K P;b /I == i ECA
- pes |, y A i ¥ m &
& f p g [FE R B3+ TE e or i
e 374 H A i
EE il 6
K 5o 8 +1 +2 43
Kk 8 1 % .
Cii) FH TR SR 9
(KB FfeF L)
Rl LA S R IE  a i 130 e 58 a a4
EE= i 30 & % 7 .%;l
Py i
02) | (GraFir - xy5im | 0+ 2 23
ER 5
PRIX 5 . .
s Sk X 5 +0.5 +1 +1.5
(20 &) FauE 5 0
L iTer H @ OpR IR 5 -0.5 -1-1.5
2 3 )\
S N
Rt R AR E A g R WA LR ERRE REPHREA o
2'*@“9ﬁfk’ ZHABME B LR 2 Tl o A A R R rRiIBA A I
ﬁ@d»<f>xa’u; (7))
3L 70 ()0 BB R
4z R2 (G BRRFLARFTIIRE LU EEAE S o
EETRERE L
GFA 70 T RER)




National Chung Hsing University College of Law and Politics

Faculty Promotion and Reappointment Evaluation Form for Professor
(For full-time faculty members newly appointed before February 1, 2014, if their representative works

were reviewed as academic publications and they have already obtained a higher-level teaching certificate

issued by the Ministry of Education, they are exempt from external review.)

Name:

Department:

December 25, 2024 — Amended by the College Affairs Meeting

Applying for Promotion/Reappointment Level: [lProfessor

Proposed Appointment Date: (Year)/(Month)/(Day)

Current Position Start Date

Year/Month/Day

Personnel Office Stamp

Teaching Certificate Number

Year/Month/Day

No.

Notes: Status of Leave Without
Pay or Leave with Pay)

% Years of Service: According to Personnel Office records, for those who have met the essential requirement (3
years), one point will be awarded for each additional year, up to a maximum of five points.
% External Review Score for Publications: Rounded to one decimal place.

Score 1 | Score2 | Score3 | Score4 | Score5 Average
Department| College Evaluation Committee
Maximum | Evaluation Member Score Subtotal
Items . .
Points Committee| . . Actual Score
Circle Revised Score
Score Score
Teaching Courses 6
Teaching Performance 8

Teaching Materials and ] +1 42 +3
Lesson Plans 0
. Teaching Evaluation and -1 2 3
Teaching
(30 points) Improvement g
Measures (Teaching
Process and Reflection)
Teaching Core 1-3 points, b}lt cannot
. be added if total
Curriculum or General - .
. teaching score
Education Courses .
exceeds 30 points
Publication (Including
(lzzsezri;l;) Representative Works 50 0 +1 +2 425
P and Reference Works)
Years of Service 5
Service and Common Affairs 5
Cooperation . 0.5 +1 +1S5
(20 points) Student Counseling 5 0
Cooperation and Other 5 05 -1-15

Services




Total

Notes:

1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will
calculate the actual total score.

2. [If scores are not circled, that item's score will be calculated using the average of other committee members'

scores. If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated points,

it will be counted as the upper (lower) limit.

A score of 70 points (inclusive) or above is considered passing.

4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee
members give a passing grade.
Specific Reasons for Disapproval

(Must be filled in if the score is below

70)

[98)

[In case of any dispute, the explanation should be based on the Chinese version. )
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National Chung Hsing University College of Law and Politics
Faculty Promotion and Reappointment Evaluation Form

for Associate Professor and Assistant Professor
(For full-time faculty members newly appointed before February 1, 2014, if their representative works
were reviewed as academic publications and they have already obtained a higher-level teaching certificate
issued by the Ministry of Education, they are exempt from external review.)

December 25, 2024 — Amended by the College Affairs Meeting
Name: Department:

Applying for Promotion/Reappointment Level: [ ]JAssociate Professor [ ]Assistant Professor

Proposed Appointment Date: (Year)/(Month)/(Day)

Current Position Start Date Year/Month/Day Personnel Office Stamp

Teaching Certificate Number | Year/Month/Day No.

Notes: Status of Leave Without

Pay or Leave with Pay)

% Years of Service: According to Personnel Office records, for those who have met the essential requirement (3
years), one point will be awarded for each additional year, up to a maximum of five points.

% External Review Score for Publications: Rounded to one decimal place.

Score 1 | Score2 | Score3 | Score4 | Score5 Average

Department| College Evaluation Committee
Maximum | Evaluation Member Score Subtotal
Items . .
Points Committee| . . Actual Score
Circle Revised Score
Score Score
Teaching Courses 6
Teaching Performance 8
Teaching Materials and ] +1 42 +3
Lesson Plans 0
. Teaching Evaluation and -2 3
Teaching
(30 points) Improvement 3
Measures (Teaching
Process and Reflection)
Teaching Core 1-3 points, b}lt cannot
. be added if total
Curriculum or General - .
. teaching score
Education Courses .
exceeds 30 points
Publication (Including
(Igf)se?)fl?s) Representative Works 40 0 +0.5 +1 +2
p and Reference Works)
Years of Service 5
Service and Common Affairs 10
Cooperation . 142 425
(20 ponts) Student Counseling 10 0
Cooperation and Other 5 -1 -2 25
Services




Total

Notes:

1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will
calculate the actual total score.

2. [If scores are not circled, that item's score will be calculated using the average of other committee members'

scores. If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated points,

it will be counted as the upper (lower) limit.

A score of 70 points (inclusive) or above is considered passing.

4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee
members give a passing grade.
Specific Reasons for Disapproval

(Must be filled in if the score is below

70)

[98)

[In case of any dispute, the explanation should be based in the Chinese version. )
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National Chung Hsing University College of Law and Politics
Faculty Promotion and Reappointment Evaluation Form

for Professor and Associate Professor

(Applicable to those submitting teaching works as representative works for review)
December 25, 2024 — Amended by the College Affairs Meeting

Name: Department:
Applying for Promotion/Reappointment Level: [ |Professor [ ]JAssociate Professor
Proposed Appointment Date: (Year)/(Month)/(Day)

Current Position Start Date Year/Month/Day Personnel Office Stamp

Teaching Certificate Number | Year/Month/Day No.
Notes: Status of Leave Without
Pay or Leave with Pay)

% Years of Service: According to Personnel Office records, for those who have met the essential requirement (3
years), one point will be awarded for each additional year, up to a maximum of five points.
% External Review Score for Publications: Rounded to one decimal place.

Score 1 | Score2 | Score3 | Score4 [ Score5 | Average

D College Evaluation
epaﬁment Committee Member Score
) ) Evaluation - Subtotal
Items Maximum Points . . . Circle
Committee | Circle Revised ) Score
Revised
Score Score
Score
Teaching Courses 12
Teaching Performance 11
Teaching Materials 12 424344 45
and Lesson Plans 0
Teaching Evaluation 103425
and Improvement
Teaching Measures (Teaching 15
(50 points) Process and
P Reflection)
1-5, however, no
additional points
Teaching Core will be awarded
Curriculum or General - if the total
Education Courses teaching score
exceeds 50
points
External Review
Scores for
Research Publications 30 0 +05 +1
(30 points) (Including +1.5
Representative Works
and Reference Works)




Years of Service 5

Service and Common Affairs 5 051 -
Cooperation . s
(20 points) |_>tudent Counseling 5 !

Cooperation and 0.5 -1 -1.5

Other Services

Total

Notes:

1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will
calculate the actual total score.

2. If scores are not circled, that item's score will be calculated using the average of other committee members'
scores. If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated
points, it will be counted as the upper (lower) limit.

3. A score of 70 points (inclusive) or above is considered passing.

4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee
members give a passing grade.

Specific Reasons for Disapproval
(Must be filled in if the score is below
70)

[In case of any dispute, the explanation should be based in the Chinese version. )
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National Chung Hsing University College of Law and Politics
Faculty Promotion and Reappointment Evaluation Form

Name:

for Professor and Associate Professor

(Applicable to those submitting technical reports as representative works for review)
December 25, 2024 — Amended by the College Affairs Meeting

Department:

Applying for Promotion/Reappointment Level: [ |Professor [ ]JAssociate Professor

Proposed Appointment Date: (Year)/(Month)/(Day)

Current Position Start Date

Year/Month/Day

Personnel Office Stamp

Teaching Certificate Number

Year/Month/Day

No.

Notes: Status of Leave Without
Pay or Leave with Pay)

% Years of Service: According to Personnel Office records, for those who have met the essential requirement (3
years), one point will be awarded for each additional year, up to a maximum of five points.
% External Review Score for Publications: Rounded to one decimal place.

Score 1 | Score 2 Score 3 | Score4 | Score 5 Average
D College Evaluation
epaﬁment Committee Member Score
) ) Evaluation - Subtotal
Items Maximum Points . . . Circle
Committee | Circle Revised ) Score
Revised
Score Score
Score
Teaching Courses 5
Teaching Performance 5
Teaching Materials s 405 41 42
and Lesson Plans 0
Teaching Evaluation 05-1-2
and Improvement )
Teaching Measures (Teaching 5
(20 points) Process and
Reflection)
1-2, however, no
Teaching Core ad.dltlonal points
. will be awarded
Curriculum or General - X
) if  the total
Education Courses )
teaching  score
exceeds 20 points
External Review
Scores for
Research Publications 30 0 +0.5 +1
(30 points) (Including +1.5

Representative Works
and Reference Works)




Years of Service 5

Service and Common Affairs 10 513 4404
: +1 +2 +3 +4+4.5
Cooper.a HOn 1 ident Counseling 10 0
(50 points) -
Cooperation and 25 -1-2-3-4+45
Other Services
Total

Notes:

5. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will
calculate the actual total score.

6. If scores are not circled, that item's score will be calculated using the average of other committee members'
scores. If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated
points, it will be counted as the upper (lower) limit.

7. A score of 70 points (inclusive) or above is considered passing.

8. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee
members give a passing grade.
Specific Reasons for Disapproval

(Must be filled in if the score is below

70)

[In case of any dispute, the explanation should be based in the Chinese version. ]



