
   
國立中興大學法政學院教師擬升等暨改聘教授評分表 

 (適用代表著作以學術著作送審者)        
    姓名： 系所別：                        113.12.25 院務會議修正通過 

   擬申請升等(改聘)等級:■教授                             擬起聘日期：  年  月  日 

※年資:依據人事室資料，達基本年資(3 年)以上者，每多一年得一分，至多得五分。 
※著作外審成績:計算至小數點第一位四捨五入。 

 

 

 

 

項          目 
配分 

上限 

系所 

教評會 

評分 

院 教 評 會 委 員 評 分 
單 項 合
計 分 數 圈計 

修訂分數 
實得 
分數 

教學 
(30 分) 

任教課程 6 

 
+1  +2  +3 

0 
-1   -2  -3 

  

教學績效 8 
教材教案 8 

教學評量與改進措施 
(教學歷程與反思) 8 

院校核心課程或通識課程之

講授 -  1-3，但教學總分超
過 30 分者不得加計 

 

研究 
(50 分) 

著作外審成績 
(含代表著作、參考著作) 50  0  +1  +2  +2.5   

服務與 
合作 

(20 分) 

年  資 5    

 
共同事務 5 

 
+0.5  +1  +1.5 

0 
-0.5  -1 -1.5 

 學生輔導 5 
合作與其他服務 5 

合計總分  

備註：1、評分委員請圈計分數，實得總分由委員會指派監察員計算總得分。 
2、未圈計分數者，該項分數以其他委員之平均分數計算。各委員評分結果如超過分項分數 
   配分上（下）限，以上（下）限計。 

       3、評分 70 分(含)以上為及格。 
       4、三分之二(含)以上院教評委員評定及格者為通過該升等案。  

不通過之具體理由 

(評分 70 以下須填寫) 
 

任現職日期       年      月      日 人事室核章 

教師證書字號       年      月      日     字第              號  

 備註（留職停薪、留職留薪狀況）  

成績 1 成績 2 成績 3 成績 4 成績 5 平均分數 

         



National Chung Hsing University College of Law and Politics 
Faculty Promotion and Reappointment Evaluation Form for Professor 

(Applicable for academic publications review)       
                December 25, 2024－Amended by the College Affairs Meeting 

 
Name:        Department: 

Applying for Promotion/Reappointment Level: ■Professor                 

Proposed Appointment Date: (Year)/(Month)/(Day) 

※Years of Service: According to Personnel Office records, for those who have met the essential requirement (3 
years), one point will be awarded for each additional year, up to a maximum of five points. 

※External Review Score for Publications: Rounded to one decimal place. 
 

 

 

 

Items Maximum 
Points 

Department 
Evaluation 
Committee 

Score 

College Evaluation 
Committee Member Score Subtotal 

Score Circle Revised 
Score 

Actual 
Score 

Teaching  
(30 points) 

Teaching Courses 6  

 
+1  +2  +3 

0 
-1   -2  -3 

  

Teaching Performance  8 
Teaching Materials and 

Lesson Plans 8 

Teaching Evaluation and 
Improvement 
Measures (Teaching 
Process and Reflection) 

8 

Teaching Core Curriculum 
or General Education 
Courses 

-  
1-3 points, but 
cannot be added if 
total teaching score 
exceeds 30 points 

 

Research 
 (50 points) 

External Review Score for 
Publications (Including 
representative works and 
reference works) 

50  0  +1  +2  +2.5    

Service and 
Cooperation 
(20 points) 

Years of Service 5    

 
Common Affairs 5 

 
+0.5  +1  +1.5 

0 
-0.5  -1 -1.5 

 Student Counseling 5 
Cooperation and Other 

Services 5 

Total  

Current Position Start Date Year/Month/Day Personnel Office Stamp 

Teaching Certificate Number Year/Month/Day    No.  

 Notes: Status of Leave Without 
Pay or Leave with Pay) 

 

Score 1 Score 2 Score 3 Score 4 Score 5 Average 

         



Notes:   
1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will 

calculate the actual total score.  
2. If scores are not circled, that item's score will be calculated using the average of other committee members' scores. 

If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated points, it will 
be counted as the upper (lower) limit.  

3. A score of 70 points (inclusive) or above is considered passing.  
4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee 

members give a passing grade.   

Specific Reasons for Disapproval 
 (Must be filled in if the score is below 

70) 
 

 
【In case of any dispute, the explanation should be based in the Chinese version.】 

 
  



國立中興大學法政學院教師擬升等暨改聘副教授、助理教授評分表 
 (適用代表著作以學術著作送審者)        

    姓名： 系所別：                        113.12.25 院務會議修正通過  

    擬申請升等(改聘)等級: □副教授  □助理教授              擬起聘日期：  年  月  日 

※年資:依據人事室資料，達基本年資(3 年)以上者，每多一年得一分，至多得五分。 
※著作外審成績:計算至小數點第一位四捨五入。 

 

 

 

 

項          目 
配分 

上限 

系所 

教評會 

評分 

院 教 評 會 委 員 評 分 
單 項 合
計 分 數 圈計 

修訂分數 
實得 
分數 

教學 
(30 分) 

任教課程 6 

 
+1  +2  +3 

0 
-1   -2  -3 

  

教學績效 8 
教材教案 8 

教學評量與改進措施 
(教學歷程與反思) 8 

院校核心課程或通識課程之

講授 -  1-3，但教學總分超
過 30 分者不得加計 

 

研究 
(40 分) 

著作外審成績 
(含代表著作、參考著作) 40  0  +0.5  +1  +2   

服務與 
合作 

(30 分) 

年  資 5    

 
共同事務 10 

 
+1  +2  +2.5 

0 
 -1  -2  -2.5 

 學生輔導 10 
合作與其他服務 5 

合計總分  

備註：1、評分委員請圈計分數，實得總分由委員會指派監察員計算總得分。 
2、未圈計分數者，該項分數以其他委員之平均分數計算。各委員評分結果如超過分項分數 
   配分上（下）限，以上（下）限計。 

       3、評分 70 分(含)以上為及格。 
       4、三分之二(含)以上院教評委員評定及格者為通過該升等案。  

不通過之具體理由 

(評分 70 以下須填寫) 
 

 

任現職日期       年      月      日 人事室核章 

教師證書字號       年      月      日     字第              號  

 備註（留職停薪、留職留薪狀況）  

成績 1 成績 2 成績 3 成績 4 成績 5 平均分數 

         



National Chung Hsing University College of Law and Politics 
Faculty Promotion and Reappointment Evaluation Form  

for Associate Professor and Assistant Professor 
 (Applicable for academic publications review)       

               December 25, 2024－Amended by the College Affairs Meeting 
 

Name:        Department: 

Applying for Promotion/Reappointment Level: □Associate Professor □Assistant Professor.                 

Proposed Appointment Date: (Year)/(Month)/(Day) 

※Years of Service: According to Personnel Office records, for those who have met the essential requirement (3 
years), one point will be awarded for each additional year, up to a maximum of five points. 

※External Review Score for Publications: Rounded to one decimal place. 
 

 

 

 

Items Maximum 
Points 

Department 
Evaluation 
Committee 

Score 

College Evaluation 
Committee Member Score Subtotal 

Score Circle Revised 
Score 

Actual 
Score 

Teaching  
(30 points) 

Teaching Courses 6  

 
+1  +2  +3 

0 
-1   -2  -3 

  

Teaching Performance  8 
Teaching Materials and 

Lesson Plans 8 

Teaching Evaluation and 
Improvement 
Measures (Teaching 
Process and Reflection) 

8 

Teaching Core Curriculum 
or General Education 
Courses 

-  
1-3 points, but 
cannot be added if 
total teaching score 
exceeds 30 points 

 

Research 
 (50 points) 

External Review Score for 
Publications (Including 
representative works and 
reference works) 

40  0  +0.5  +1  +2   

Service and 
Cooperation (20 

points) 

Years of Service 5    

 
Common Affairs 10 

 
+1  +2  +2.5 

0 
 -1  -2  -2.5 

 Student Counseling 10 
Cooperation and Other 

Services 5 

Current Position Start Date Year/Month/Day Personnel Office Stamp 

Teaching Certificate Number Year/Month/Day    No.  

 Notes: Status of Leave Without 
Pay or Leave with Pay) 

 

Score 1 Score 2 Score 3 Score 4 Score 5 Average 

         



Total  

Notes:   
1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will 

calculate the actual total score.  
2. If scores are not circled, that item's score will be calculated using the average of other committee members' scores. If 

any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated points, it will be 
counted as the upper (lower) limit.  

3. A score of 70 points (inclusive) or above is considered passing.  
4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee members 

give a passing grade.   

Specific Reasons for Disapproval 
 (Must be filled in if the score is below 70)  

 
【In case of any dispute, the explanation should be based on the Chinese version.】 

 

  



國立中興大學法政學院教師擬升等暨改聘教授評分表 

(適用 103.2.1 前新聘之專任教師，代表著作以學術著作送審者，並已取得教育部頒高一等級

教師證書，代表著作免外審。) 

    姓名： 系所別：                        113.12.25 院務會議修正通過  

   擬申請升等(改聘)等級:■教授                              擬起聘日期：  年  月  日 

※年資:依據人事室資料，達基本年資(3 年)以上者，每多一年得一分，至多得五分。 
※著作外審成績:計算至小數點第一位四捨五入。 

 

 

 

 

項          目 
配分 

上限 

系所 

教評會 

評分 

院 教 評 會 委 員 評 分 
單 項 合
計 分 數 圈計 

修訂分數 
實得 
分數 

教學 
(30 分) 

任教課程 6 

 
+1  +2  +3 

0 
-1   -2  -3 

  

教學績效 8 
教材教案 8 

教學評量與改進措施 
(教學歷程與反思) 8 

院校核心課程或通識課程之

講授 -  1-3，但教學總分超
過 30 分者不得加計 

 

研究 
(50 分) 

著作成績 
(含代表著作、參考著作) 50  0  +1  +2  +2.5   

服務與 
合作 

(20 分) 

年  資 5    

 
共同事務 5 

 
+0.5  +1  +1.5 

0 
-0.5  -1 -1.5 

 學生輔導 5 
合作與其他服務 5 

合計總分  

備註：1、評分委員請圈計分數，實得總分由委員會指派監察員計算總得分。 
2、未圈計分數者，該項分數以其他委員之平均分數計算。各委員評分結果如超過分項分數 
   配分上（下）限，以上（下）限計。 

       3、評分 70 分(含)以上為及格。 
       4、三分之二(含)以上院教評委員評定及格者為通過該升等案。  

不通過之具體理由 

(評分 70 以下須填寫) 
 

任現職日期       年      月      日 人事室核章 

教師證書字號       年      月      日     字第              號  

 備註（留職停薪、留職留薪狀況）  

成績 1 成績 2 成績 3 成績 4 成績 5 平均分數 

         



National Chung Hsing University College of Law and Politics 
Faculty Promotion and Reappointment Evaluation Form for Professor 

(For full-time faculty members newly appointed before February 1, 2014, if their representative works 
were reviewed as academic publications and they have already obtained a higher-level teaching certificate 

issued by the Ministry of Education, they are exempt from external review.) 
      

                December 25, 2024－Amended by the College Affairs Meeting 
Name:        Department: 

Applying for Promotion/Reappointment Level: ■Professor              

Proposed Appointment Date: (Year)/(Month)/(Day) 

※Years of Service: According to Personnel Office records, for those who have met the essential requirement (3 
years), one point will be awarded for each additional year, up to a maximum of five points. 

※External Review Score for Publications: Rounded to one decimal place. 
 

 

 

 

Items Maximum 
Points 

Department 
Evaluation 
Committee 

Score 

College Evaluation Committee 
Member Score Subtotal 

Score 
Circle Revised Score Actual 

Score 

Teaching  
(30 points) 

Teaching Courses 6 

 
+1  +2  +3 

0 
-1   -2  -3 

  

Teaching Performance  8 
Teaching Materials and 

Lesson Plans 8 

Teaching Evaluation and 
Improvement 

Measures (Teaching 
Process and Reflection) 

8 

Teaching Core 
Curriculum or General 

Education Courses 
-  

1-3 points, but cannot 
be added if total 
teaching score 

exceeds 30 points 

 

Research 
 (50 points) 

Publication (Including 
Representative Works 
and Reference Works) 

50  0  +1  +2  +2.5   

Service and 
Cooperation 
(20 points) 

Years of Service 5    

 
Common Affairs 5 

 
+0.5  +1  +1.5 

0 
-0.5  -1 -1.5 

 Student Counseling 5 
Cooperation and Other 

Services 5 

Current Position Start Date Year/Month/Day Personnel Office Stamp 

Teaching Certificate Number Year/Month/Day    No.  

 Notes: Status of Leave Without 
Pay or Leave with Pay) 

 

Score 1 Score 2 Score 3 Score 4 Score 5 Average 

         



Total  

Notes:   
1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will 

calculate the actual total score.  
2. If scores are not circled, that item's score will be calculated using the average of other committee members' 

scores. If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated points, 
it will be counted as the upper (lower) limit.  

3. A score of 70 points (inclusive) or above is considered passing.  
4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee 

members give a passing grade.   
Specific Reasons for Disapproval 

 (Must be filled in if the score is below 
70) 

 

 
【In case of any dispute, the explanation should be based on the Chinese version.】 

 
  



國立中興大學法政學院教師擬升等暨改聘副教授、助理教授評分表 

(適用 103.2.1 前新聘之專任教師，代表著作以學術著作送審者，並已取得教育部頒高一等級

教師證書，代表著作免外審。) 

    姓名： 系所別：                        113.12.25 院務會議修正通過  

   擬申請升等(改聘)等級: □副教授  □助理教授              擬起聘日期：  年  月  日 

※年資:依據人事室資料，達基本年資(3 年)以上者，每多一年得一分，至多得五分。 
※著作外審成績:計算至小數點第一位四捨五入。 

 

 

 

 

項          目 
配分 

上限 

系所 

教評會 

評分 

院 教 評 會 委 員 評 分 
單 項 合
計 分 數 圈計 

修訂分數 
實得 
分數 

教學 
(30 分) 

任教課程 6 

 
+1  +2  +3 
 0 
-1   -2  -3 

  

教學績效 8 
教材教案 8 

教學評量與改進措施 
(教學歷程與反思) 8 

院校核心課程或通識課程之

講授 -  1-3，但教學總分超
過 30 分者不得加計 

 

研究 
(40 分) 

著作成績 
(含代表著作、參考著作) 40  0  +0.5  +1  +2   

服務與 
合作 

(30 分) 

年  資 5    

 
共同事務 10 

 
+1  +2  +2.5 
 0 
 -1  -2  -2.5 

 學生輔導 10 
合作與其他服務 5 

合計總分  

備註：1、評分委員請圈計分數，實得總分由委員會指派監察員計算總得分。 
2、未圈計分數者，該項分數以其他委員之平均分數計算。各委員評分結果如超過分項分數 
   配分上（下）限，以上（下）限計。 

       3、評分 70 分(含)以上為及格。 
       4、三分之二(含)以上院教評委員評定及格者為通過該升等案。  

不通過之具體理由 

(評分 70 以下須填寫) 
 

任現職日期       年      月      日 人事室核章 

教師證書字號       年      月      日     字第              號  

 備註（留職停薪、留職留薪狀況）  

成績 1 成績 2 成績 3 成績 4 成績 5 平均分數 

         



National Chung Hsing University College of Law and Politics 
Faculty Promotion and Reappointment Evaluation Form  

for Associate Professor and Assistant Professor             
  (For full-time faculty members newly appointed before February 1, 2014, if their representative works 
were reviewed as academic publications and they have already obtained a higher-level teaching certificate 

issued by the Ministry of Education, they are exempt from external review.) 
 

December 25, 2024－Amended by the College Affairs Meeting 
Name:        Department: 

Applying for Promotion/Reappointment Level: □Associate Professor □Assistant Professor             

Proposed Appointment Date: (Year)/(Month)/(Day) 

※Years of Service: According to Personnel Office records, for those who have met the essential requirement (3 
years), one point will be awarded for each additional year, up to a maximum of five points. 

※External Review Score for Publications: Rounded to one decimal place. 
 

 

 

Items Maximum 
Points 

Department 
Evaluation 
Committee 

Score 

College Evaluation Committee 
Member Score Subtotal 

Score 
Circle Revised Score Actual 

Score 

Teaching  
(30 points) 

Teaching Courses 6 

 
+1  +2  +3 

0 
-1   -2  -3 

  

Teaching Performance  8 
Teaching Materials and 

Lesson Plans 8 

Teaching Evaluation and 
Improvement 

Measures (Teaching 
Process and Reflection) 

8 

Teaching Core 
Curriculum or General 

Education Courses 
-  

1-3 points, but cannot 
be added if total 
teaching score 

exceeds 30 points 

 

Research 
 (50 points) 

Publication (Including 
Representative Works 
and Reference Works) 

40  0  +0.5  +1  +2   

Service and 
Cooperation 
(20 points) 

Years of Service 5    

 
Common Affairs 10 

 
+1  +2  +2.5 

0 
 -1  -2  -2.5 

 Student Counseling 10 
Cooperation and Other 

Services 5 

Current Position Start Date Year/Month/Day Personnel Office Stamp 

Teaching Certificate Number Year/Month/Day    No.  

 Notes: Status of Leave Without 
Pay or Leave with Pay) 

 

Score 1 Score 2 Score 3 Score 4 Score 5 Average 

         



Total  

Notes:   
1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will 

calculate the actual total score.  
2. If scores are not circled, that item's score will be calculated using the average of other committee members' 

scores. If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated points, 
it will be counted as the upper (lower) limit.  

3. A score of 70 points (inclusive) or above is considered passing.  
4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee 

members give a passing grade.   
Specific Reasons for Disapproval 

 (Must be filled in if the score is below 
70) 

 

 
【In case of any dispute, the explanation should be based in the Chinese version.】 

 

  



國立中興大學法政學院教師擬升等暨改聘教授、副教授評分表 
 (適用代表著作以教學著作送審者)        

    姓名： 系所別：                        113.12.25 院務會議修正通過  

    擬申請升等(改聘)等級: □教授  □副教授                  擬起聘日期：  年  月  日 

※年資:依據人事室資料，達基本年資(3 年)以上者，每多一年得一分，至多得五分。 
※著作外審成績:計算至小數點第一位四捨五入。 

 

 

 

 

項          目 
配分 

上限 

系所 

教評會 

評分 

院 教 評 會 委 員 評 分 
單 項 合
計 分 數 圈計 

修訂分數 
實得 
分數 

教學 
(50 分) 

任教課程 12 

 
+1 +2 +3 +4 +5 
 0 
-1 -2 -3 -4 -5 

  

教學績效 11 
教材教案 12 

教學評量與改進措施 
(教學歷程與反思) 15 

院校核心課程或通識課程之

講授 -  1-5，但教學總分超
過 50 分者不得加計 

 

研究 
(30 分) 

著作外審成績 
(含代表著作、參考著作) 30  0  +0.5  +1  +1.5    

服務與 
合作 

(20 分) 

年  資 5    

 
共同事務 5 

 
+0.5  +1  +1.5 
0  

-0.5  -1  -1.5 
 學生輔導 5 

合作與其他服務 5 

合計總分  

備註：1、評分委員請圈計分數，實得總分由委員會指派監察員計算總得分。 
2、未圈計分數者，該項分數以其他委員之平均分數計算。各委員評分結果如超過分項分數 
   配分上（下）限，以上（下）限計。 

       3、評分 70 分(含)以上為及格。 
       4、三分之二(含)以上院教評委員評定及格者為通過該升等案。  

不通過之具體理由 

(評分 70 以下須填寫) 
 

 

任現職日期       年      月      日 人事室核章 

教師證書字號       年      月      日     字第              號  

 備註（留職停薪、留職留薪狀況）  

成績 1 成績 2 成績 3 成績 4 成績 5 平均分數 

         



National Chung Hsing University College of Law and Politics 
Faculty Promotion and Reappointment Evaluation Form 

for Professor and Associate Professor 
 (Applicable to those submitting teaching works as representative works for review)        

   December 25, 2024－Amended by the College Affairs Meeting 
Name:        Department: 

Applying for Promotion/Reappointment Level: □Professor □Associate Professor             

Proposed Appointment Date: (Year)/(Month)/(Day) 

※Years of Service: According to Personnel Office records, for those who have met the essential requirement (3 
years), one point will be awarded for each additional year, up to a maximum of five points. 

※External Review Score for Publications: Rounded to one decimal place. 
 

 

 

Items Maximum Points 

Department 
Evaluation 
Committee 

Score 

College Evaluation 
Committee Member Score 

Subtotal 
Score Circle Revised 

Score 

Circle 
Revised 
Score 

Teaching  
(50 points) 

Teaching Courses 12 

 
+1 +2 +3 +4 +5 

0 
-1 -2 -3 -4 -5 

  

Teaching Performance 11 
Teaching Materials 
and Lesson Plans 12 

Teaching Evaluation 
and Improvement 

Measures (Teaching 
Process and 
Reflection) 

15 

Teaching Core 
Curriculum or General 

Education Courses 
-  

1-5, however, no 
additional points 
will be awarded 

if the total 
teaching score 

exceeds 50 
points 

 

Research 
 (30 points) 

External Review 
Scores for 

Publications 
(Including 

Representative Works 
and Reference Works) 

30  0  +0.5  +1  
+1.5   

Current Position Start Date Year/Month/Day Personnel Office Stamp 

Teaching Certificate Number Year/Month/Day    No.  

 Notes: Status of Leave Without 
Pay or Leave with Pay) 

 

Score 1 Score 2 Score 3 Score 4 Score 5 Average 

         



Service and 
Cooperation 
(20 points) 

Years of Service 5    

 
Common Affairs 5 

 
+0.5  +1  +1.5 

0 
-0.5  -1  -1.5 

 Student Counseling 5 
Cooperation and 
Other Services 5 

Total  

Notes:   
1. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will 

calculate the actual total score.  
2. If scores are not circled, that item's score will be calculated using the average of other committee members' 

scores. If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated 
points, it will be counted as the upper (lower) limit.  

3. A score of 70 points (inclusive) or above is considered passing.  
4. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee 

members give a passing grade.   
Specific Reasons for Disapproval 

 (Must be filled in if the score is below 
70) 

 

 
【In case of any dispute, the explanation should be based in the Chinese version.】 

 

   
  



國立中興大學法政學院教師擬升等暨改聘教授、副教授評分表 
 (適用代表著作以技術報告送審者)        

    姓名： 系所別：                        113.12.25 院務會議修正通過  

    擬申請升等(改聘)等級: □教授  □副教授                  擬起聘日期：  年  月  日 

※年資:依據人事室資料，達基本年資(3 年)以上者，每多一年得一分，至多得五分。 
※著作外審成績:計算至小數點第一位四捨五入。 

 

 

 

 

項          目 
配分 

上限 

系所 

教評會 

評分 

院 教 評 會 委 員 評 分 
單 項 合
計 分 數 圈計 

修訂分數 
實得 
分數 

教學 
(20 分) 

任教課程 5 

 
+0.5 +1 +2  
0 
-0.5 -1 -2  

  

教學績效 5 
教材教案 5 

教學評量與改進措施 
(教學歷程與反思) 5 

院校核心課程或通識課程之

講授 -  1-2，但教學總分超
過 20 分者不得加計 

 

研究 
(30 分) 

著作外審成績 
(含代表著作、參考著作) 30  0  +0.5  +1  +1.5    

服務與 
合作 

(50 分) 

年  資 5    

 
共同事務 10 

 
+1 +2 +3 +4+4.5 
0  

-1 - 2 -3 -4 +4.5    
 學生輔導 10 

合作與其他服務 25 

合計總分  

備註：1、評分委員請圈計分數，實得總分由委員會指派監察員計算總得分。 
2、未圈計分數者，該項分數以其他委員之平均分數計算。各委員評分結果如超過分項分數 
   配分上（下）限，以上（下）限計。 

       3、評分 70 分(含)以上為及格。 
       4、三分之二(含)以上院教評委員評定及格者為通過該升等案。  

不通過之具體理由 

(評分 70 以下須填寫) 
 

 

任現職日期       年      月      日 人事室核章 

教師證書字號       年      月      日     字第              號  

 備註（留職停薪、留職留薪狀況）  

成績 1 成績 2 成績 3 成績 4 成績 5 平均分數 

         



National Chung Hsing University College of Law and Politics 
Faculty Promotion and Reappointment Evaluation Form 

for Professor and Associate Professor 
 (Applicable to those submitting technical reports as representative works for review)        

   December 25, 2024－Amended by the College Affairs Meeting 
Name:        Department: 

Applying for Promotion/Reappointment Level: □Professor □Associate Professor             

Proposed Appointment Date: (Year)/(Month)/(Day) 

※Years of Service: According to Personnel Office records, for those who have met the essential requirement (3 
years), one point will be awarded for each additional year, up to a maximum of five points. 

※External Review Score for Publications: Rounded to one decimal place. 
 

 

 

 

Items Maximum Points 

Department 
Evaluation 
Committee 

Score 

College Evaluation 
Committee Member Score 

Subtotal 
Score Circle Revised 

Score 

Circle 
Revised 
Score 

Teaching  
(20 points) 

Teaching Courses 5 

 
+0.5 +1 +2 

0 
-0.5 -1 -2 

  

Teaching Performance 5 
Teaching Materials 
and Lesson Plans 5 

Teaching Evaluation 
and Improvement 

Measures (Teaching 
Process and 
Reflection) 

5 

Teaching Core 
Curriculum or General 

Education Courses 
-  

1-2, however, no 
additional points 
will be awarded 
if the total 
teaching score 
exceeds 20 points 

 

Research 
 (30 points) 

External Review 
Scores for 

Publications 
(Including 

Representative Works 
and Reference Works) 

30  0  +0.5  +1  
+1.5   

Current Position Start Date Year/Month/Day Personnel Office Stamp 

Teaching Certificate Number Year/Month/Day    No.  

 Notes: Status of Leave Without 
Pay or Leave with Pay) 

 

Score 1 Score 2 Score 3 Score 4 Score 5 Average 

         



Service and 
Cooperation 
(50 points) 

Years of Service 5    

 
Common Affairs 10 

 
+1 +2 +3 +4+4.5 

0 
-1 - 2 -3 -4 +4.5 

 Student Counseling 10 
Cooperation and 
Other Services 25 

Total  

Notes:   
5. Scoring committee members should circle their scores. A designated supervisor appointed by the committee will 

calculate the actual total score.  
6. If scores are not circled, that item's score will be calculated using the average of other committee members' 

scores. If any committee member's evaluation score exceeds the upper (lower) limit of the item's allocated 
points, it will be counted as the upper (lower) limit.  

7. A score of 70 points (inclusive) or above is considered passing.  
8. The promotion case is approved when two-thirds (inclusive) or more of the college evaluation committee 

members give a passing grade.   
Specific Reasons for Disapproval 

 (Must be filled in if the score is below 
70) 

 

 
【In case of any dispute, the explanation should be based in the Chinese version.】 

 
 


